
 

Providing free therapy for children and young people with additional needs and their families in High 
Wycombe in partnership with St James’ Church, Downley. 

Job Description & Person Specification 
Growing Hope High Wycombe Freelance Partnerships and Community Engagement Lead 

Growing Hope High Wycombe has an exciting opportunity for a Partnerships and Community 
Engagement Lead to help us drive our ambitions forward.   
 
One day a week on a 12 month contract initially  
 
Based in High Wycombe with hybrid flexible working arrangements available (within Monday to 
Thursday, with some occasional hours on an evening or weekend).  
 
£150 - £250 per day dependent on experience.  
 
Growing Hope High Wycombe is looking to employ an experienced relationship manager to support the 
Clinic Manager by playing a significant role in developing local relationships with supporters, grant-
making trusts, churches and the wider community. You will identify, grow and maintain partnerships in 
and around High Wycombe that raise the profile of the clinic’s work, generate sustainable funding 
streams as well as write and submit compelling funding applications that showcase the fantastic work 
that Growing Hope High Wycombe does for children and young people with additional needs and their 
families. 
 
We are looking for someone with a proven track record of identifying and building successful community 
partnerships, who is able to take initiative and nurture a range of local connections. An excellent 
communicator, confident in building effective working relationships with a range of stakeholders from 
church leaders, donors, and other providers, you will be skilled at sharing the vision and needs, releasing 
support, and equipping the community to play their part in supporting children with additional needs.   
 
Tasks to include but not limited to: 

• Engaging local churches with the vision of Growing Hope High Wycombe 
• Building local connections ie with businesses and schools 
• Equipping volunteer champions to raise the profile of Growing Hope High Wycombe 
• Developing relationships with existing donors 
• Increasing the number of regular givers and income from churches 
• Grant applications 

Since the post holder will be working with churches, there is a Genuine Occupational Requirement that this 
post be filled by a Christian with a living faith. 
 
If this is you and you want to be part of ensuring Growing Hope High Wycombe continues as an 
established charity, please send your CV and a covering letter to highwycombe@growinghope.org.uk 
If you would like to learn more about our charity or have an informal discussion about the role please do 
get in touch with Rosalyn Baskett, Clinic Manager rosalyn.baskett@growinghope.org.uk 
 
Application Deadline: midday 15th April 2026. Early applications are encouraged as we may close this 
vacancy on an earlier basis if you are the right candidate for us. We look forward to hearing from you. 
Start date: ASAP 

mailto:highwycombe@growinghope.org.uk


 

Providing free therapy for children and young people with additional needs and their families in High 
Wycombe in partnership with St James’ Church, Downley. 

 
 
 
 
What we do 
Growing Hope is a charity providing free therapy for children and young people with additional needs in 
partnership with local churches across the UK. We aim to grow hope for children, hope for families and 
hope in Jesus. Growing Hope was founded in December 2017 and has a vision to see 20 clinics set up 
across the UK by 2030. We currently have seven clinics running, King’s Cross, Brockley, High Wycombe, 
Maidstone, Redbridge, Solent, York and Farnham. We have worked with over 700 children, young people, 
parents, carers, siblings, and professionals since we launched.  
 
Our Commitment 
Growing Hope promotes equality, diversity and inclusion in our workplace. We make employment 
decisions by matching business needs with skills and experience. We are happy to talk about flexible 
working, personal growth, and to promote a workplace where you can be yourself, work collaboratively 
and make a real difference. 
 
We are looking for employees who are committed to Growing Hope’s vision and values and can 
demonstrate these within their interview.  
 

 
 
 
Growing Hope is committed to safeguarding and promoting the welfare of children, young people and 
vulnerable adults. Anyone joining our team is subject to Growing Hope’s Safer Recruitment pre-
appointment enquiries.  These include the provision of documentation of the right to work in the UK, 
Disclosure Barring Service (DBS) standard check, overseas police check where applicable and references 
covering a minimum 5 year period.  All opportunities are based in the UK. 

 


